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ABSTRAK

Merujuk pada Peraturan Menteri Kesehatan No. 75 Tahun 2014, dijelaskan
bahwa setiap Puskesmas yang berada di wilayah pedesaan minimal harus
memiliki 2 tenaga kesehatan masyarakat, baik di Puskesmas rawatan maupun non
rawatan. Tujuan penelitian ini adalah mendapatkan gambaran tentang
Perencanaan dan pendayagunaan SKM di Puskesmas Kabupaten Pasaman .

Desain penelitian ini adalah kualitatif. Teknik penentuan informan secara
Purposive Sampling yang dilakukan pada Juli - Agustus tahun 2022. Penelitian
dilakukan di Dinas Kesehatan Kabupaten Pasaman , Puskesmas Kumpulan , dan
Puskesmas Bonjol dengan 9 orang informan. Metode pengumpulan data dengan
wawancara mendalam, FGD dan telaah dokumen. Keabsahan data diuji dengan
triangulasi sumber dan metode.

Jumlah SKM yang bekerja di Puskesmas adalah 24 orang dengan 5 latar
belakang peminatan. Semua puskesmas sudah memiliki SKM, namun jumlahnya
belum mencukupi. Kekurangan SKM mengakibatkan pendayagunaan tidak
optimal sehingga SKM bekerja tidak sesuai tupoksi kompetensinya. Perencanaan
Pendayagunaan SKM dinilai masih sangat penting dalam pelayanan puskesmas.

Pendayagunaan SKM di puskesmas belum tepat dikarenakan tidak
disesuaikan dengan kompetensi latar belakang pemintannya. Kekurangan tenaga
mengakibatkan SKM memiliki beban kerja tambahan sehingga sulit melakukan
evaluasi kinerja. Diharapkan kepada Dinas Kesehatan untuk menempatkan tenaga
SKM sesuai dengan latar belakang peminatan pendidikannya dan sesuai dengan
jumlah yang dibutuhkan oleh puskesmas.

Kata Kunci : Sarjana  Kesehatan = Masyarakat, = Perencanaan
Pendayagunaan, Puskesmas
Daftar Bacaan : 30 (2014-2019)
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ABSTRAK

Referring to the Regulation of the Minister of Health No. 75 of 2014, it is
explained that every Puskesmas located in a rural area must have at least 2 public
health workers, both in hospitalized and non-treated health centers. Utilization of
health workers, especially in the context of equitable distribution of health
workers, is carried out in accordance with the plan for the need
for health workers.. The purpose of this study was to get an overview of the
planning and utilization of SKM at the Pasaman District Health Center.

This research design is qualitative. The technique of determining
informants was purposive sampling which was carried out in July - August 2022.
The research was carried out at the Pasaman District Health Office, Kumpulan
Health Center, and Bonjol Health Center with 9 informants. Data collection
methods are in-depth interviews, FGDs and document review. The validity of the
data was tested by triangulation of sources and methods.

The number of SKM working in the Puskesmas is 24 people with 5
specialization backgrounds. All puskesmas already have SKM, but the number is
not sufficient. Lack of SKM results in not optimal utilization so that SKM does
not work according to its competence and function. Planning for the utilization of
SKM is still considered very important in puskesmas services.

The utilization of SKM in the puskesmas is not appropriate because it is not
adjusted to the competence of the demand for the background. Lack of manpower
causes SKM to have an additional workload, making it difficult to evaluate
performance. It is hoped that the Health Office will place SKM personnel
according to their educational background and according to the number required
by the puskesmas.

Keywords : Bachelor of Public Health, Planning, Utilization, Puskesmas

Reading List : 30 (2014-2019)
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